ED 124 832 

AUTHOR / 
TITLE. 

IHSTITOTIOH 

PUB DATE. 
EOTE 

EDES PRICE 
DESCRIPTORS 



IDENTIFIERS 



SBSTR&CT 



DOCUMENT RESOHE 



QG„ 010 62« 



' Huff, %Xm§T E.. ; Bright, Exica * : , u\, 
1 Surrey of Student Heeds ari£ Priorities ffe^afted to 
Career Information. ' . • 

Horth York Boaj.d of Education # l^illowdale 
{Ontario) • \ : -> \ " 

Jun 74 - : 

41 p.; For yeJ.ated documents, see CG 010 '621-024 

HF-S0.83' H(i>$2V06 Plus Posta'ge. •"" 

Career^ Choice; Career Education; ^Career Exploration; 
^Guidance Services; ^Occupational Choicer .Research 
Projects; ^Secqndary Education; *Studeit Heeps; 
Surveys; ^Vocation^l Counseling 
^Canada - ^ V 



This paper reports the findings- of a survey in North 
York, Canada, to determine the needs and priorities of high school 
students regarding career information. It is hoped that the report 
will be useful to schools in determining .the emphasis whi,ch guidance 
services should lie giving to career education. The survey sampled 
3*690 students frds 46 metropolitan Toronto secondary schooi 
magor finding :wefe: O) over (half the, sample h-ad at least.."; 
specific" career plans; (2)< three in five students attached 
importance 4 to consideration of their interest^ aid satis fac 



personal needs; (3) a large 



through t a IkijB^io people in the field, practical job experience, and 



visiting institutions; and 
career information and help 
makes a number of suggestig 
education in schools. (HG) 



majority* pref erred^learning abo 



(4) over a third were dissatisfied' with 
provided by their ' schools^. T4ie i>ap§;& 
ns for actions designed tg improve career 



s. The 
airly 
high 
ioii Of 
t careers 



* 0 Documents acguired .fcy ERIC include, SpfPY informal unpublished * 
*, materials not available 0 from other-sources. ERIC makes every .-effort * 
$ to obtain the best copy available, nevertheless, iteffis^of Imjarginal. *. 
*' reproducibility aref of ten encountered and this affects the guality * 
*°of the microfiche and hardcopy reproductions ERIC makes, available * 

* via tie\ ERIC Document Reproduction Service (EDRS). EDRS isfnot * 

* responsible, for thk guality ©f the original, document. Reproduction^ * 

* supplied by EDRS are the,, best that can -be made from the original. .# 




|A SURVEY OF STUDENT NEEDS 
. * ' . AND 
PRIORITIES RELATED TO CAREER INFORMATION 

" E.E. Huff • • 

* E. Wright 

• ' June, 1974 



THE. BOARD OF EDUCATION FOR THE BOROUGH OF NORTH YORK 



INTRODUCTJC&H. \Tj 
Background •';•«. 
Procedure . "" » 
Data Analysis 
Sample .Size , and Description 



RESULTS J 

Suggestions For Improvement 

Criticisms • / 
Favourable Comments 



~7^yMMARV OF FINDINGS. 



SUGGESTED FUTURE ACTION 



APPENDICES' 




' / 



5 

12 
17 

25 



, 30 
31 



/A 



INTRODUCTION 



Background and Purpose • 

In the early spVing of 1974, a survey 1 was conducted in d North York Secondary 
School to determine needs and priorities of students regarding career Information, 
Questionnaires we*e administered to random \y selected classes of students* \ rp 
Responses were coded and tabulation of the results vyafe done by computer. 
Copies of the report of the results were distributed to Guidance Coordinators 
across Metropolitan Toronto with a proposal that the survey be expanded to 
obtain current data from a wider sample of students* It^as anticipated that 
a composite report would be of assistance to all schools in determining the ' 
emphasis which guidance services should be* giving to career educqfy'on. For 
these reasons the broader survey was organized and conducted. 



Procedure 



/ 



The original questionnaire was revised v 'to accoYrunodate the wider respqnre L 
expected. In order to simplify tabulation atthe school level, several open^ 
ende^questions were closed. Tde final questionnaire (Appendix A ) was there- 
fore briefer;grtd more applicable to different types of schools. • 

V 



Arrangements for expanding the survey to other Metro Boards Were handled by -the. 
Coordinator of Guidance for North York* The initial communication to t>the|r co- 
ordinators inviting their participation, included the .following materials and j 

instructions. * • ^ ! 

i i „ 

1 . Sample copy of Memo previously sent taQuidancp Heads in North York 

ap a guide for inforfitmg individual schools about the survey dn<J jnvi ting - 
1 their participation . v 

2. n Procedures for conducting the survey at the school level, / 



3. , Sample reply form 'for schools to indicate^whether they wished to par- 
ticipate' and if so,how many students would be involved. 



IStudtent Survey Regarding Career fnformation Needs. E/ Wright and George Vanier 
Guidance- Staff. March- 1974 
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Administration 
.Tabulation 
Returns 



/ 



Date Analysts 



Participating schools were requested to Jabylate responses to the closed-ended 
questions. Responses to the open-ended question were to be dipped off and 
returned with these tabulations* Each schopl system collected the individual 
school returns and all results were then de|ivered to dndT^mpiled in a central 
office. With the exception of the responses to the open-en<3ed question, results 
were tabulated for koth males and females' dnd thjen for ihe^otal sample. The 
open-ended responses were <not tabulated byi^ex. 



The initial mahuql tabulation l at the schdol livel was requested because obtaining 
computer facifrtjes would hove meant considetabre delays At the satpe time, this- 
procedure prodded individual schools and schdol systems with immediate data for 



examination , 



V 



Sample Size and Description , \ - 

— • — : 1 ' * A '• '. 

Forty-nine secondary schools across Metropolitan- Toronto Volunteered to participate 
in the survey and feturfoed tabulations of student responstfs. Unfortunately \the 
information provided by\ three schoolsWas insufficient <<and they therefore could not 
be included in the overaJI tabulation) One school negleoted to provide Wetqb- 
I ulations by sex but since the combined -figures were complete, this school was 
I included. This report therefore contains information provided by '3, 960 students 
from forty^six Metropolitan Secondary Schools. . 

The following five tables present background information about the. students who 

.responded to the survey. ,? ' • ; , 

■ • / » l 

Forty-seven percent of the sample'' was male and 53% female. 



TABLE OUf 
AGE 





Male 


0 

Female 


Total 








% 


1 t -f Ml III Ul lUUK 

7 15 • ' 

!'•< 16 

■ 17 ' ■ ' . 
'. 18 

19 , 

20 or oyer . ^ 
No Answer/information 

" ' * * not provided 


7 i 

A. \ 
■ i 


■ 9 ; / 
22 / / 

16 1 

4 ( - v 

3 * ) ■ 


P 

21 
22 
• 21 

18 1 
6 

« .. 

' / 


Base (number of respondents) 

ft 


If : 

(1744) 


(1946) * 


<3690) 


^ TABLE TWO' 

s> 




« / 


\ \ GRADE /YEAR 






V ■ « 


Male 


> / 

Female 


Total 






% 


% 


"Grade 9/Year 1 
. Gradfe 10/Year 2 
•Grade\ll /Year 3 

GradeW/Year 4 

Grade 13/^fear 5 

No Ah8weri|?nformbtion •" 
y rjfot provided 


17 

W 14 
26' 
13 

i t ■ ■ ■ 


17 

i? 23 
20 
22 
11 
7 


17 
24 
19 
25 
12 

3 * 


Base*(numjber of respondents) 


(1744) 


(1946) 


(3690) 
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TABU THREE 



' T 



OURSE LEVEL 



I 



Advanced level 
Genera rLeve I 

i No Answer/ information 
. / /.nor provided , 

" / r^~ 




Female 



% 



67 - 
23 



10 



Total 



lb 



71 
22 



/Basle (number of respondent^ 



(1946) 



(3690) 



Y 
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TABLE FOUR 
INTENTIONS 



teo to\University 
teo ito a Community College 
Seek Employment 
'Enter ^ Apprenticeship 
Other 
Don 4 Kitaw 



n|o Answer /information 
I i not provided 



B^se (number of respondents 

— 1/ : ■ 
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! table five 

question: at the presenltlme would (you say your career plans 
are: very Specific, fairly Specific, uncertain/un^- 
degided, non existe-nt/haven 't thought about it? 





Male 


Female 


Total 




% 


\ % 




Very specific * * 


12 


19 




V 




Fairly specific 


42 


' '38 




41 




Uncertain / undecided 


37 


3? 




39 , 


Non existenfe/haven't 
thought about it 


3 


2 




2 


\ 


No Answer/ informatfor\ 
■ not provided 


6 


2 




2 

V 




Base (number of respondents) j 


k\74A) . 


(1946) A 




"ft | 

(3690i 

, If 


— 



Only ,16% taf the students indicated thq4 their career plans arfe very, specific". 
It is interesting to note that more girls (19%) than boys (l^%)|feel their pjlans 
are "very specific". Two in Rye feeUheir^plans are ''fair&y specific" 4>ul an 
equal number said their caree^plans were "uncertainTundclcidid" (39%) or "non 
existent (2%). r I \ ♦ 



-6- 



QUESTION: HOW WOULD YOU RATE THE FOLLOWING IN IMPORTANCE 
o WHEN MAKING A CAREER DECISION FOR YOURSELF? ' 

Thirteen aspects related to making career decisions were listed and students were 
asked to Indicate on a five-poin.t Importance scale, how they felt about each one, 
The following table presents the thirteen aspects arranged In descending order of 
their Importance to students', that is,the percentage of students who rated them %. 
"very high Importance". 

/TABLE SIX • ' 

, VERY HIGH IMPORTANCE 



Your Interests 

Satisfaction of pstsonpl needs, e.g. 
self fulfi llmery , |oals, values 

1 Educational re firemen ts 

Job opportunity^ in the field 

Future trends rn the area 

Your aptitudes/strengths and 
weaknesses / / 

, jOpportonifyJor working with people , 

Working environment 

Money/salary 

I Opportunity to contribute to society 

Location 1 

Prestige 

I 
i 

What your parents w^buld like 



Male 



% 



53 

51 
37 
31 
34 

25 

19- 

25 

27« 

15 

10 

9 

5 



Female 



% 




3J 
38 
27 
20 
21 
10 
8 
6 



Total 



61 
60 

34 
34 . 

30 
30 

127 ' 



5 
19 
11 

9 

5 



10 



Mos*i impprta/H to students In making career decisions is consideration of their 
interests (61%) and satisfaction of personal needs (60%). Girls, tended tQ be . 
somewhat more concerned than boys about these two'aspects with roughly\two- 
thLds rating them "very high, importance" as opposed to just over half the boys 
whl gave^ them tfte highest rating.- Both' sexes rejected the idea that whaMKeir 
parents would like was of high importance qnd the location of their future career 
or prestige derived from a career choice wfere also not rated high in importance. 

Over one-third of the respondents/ Jookihg somewhat more practicaTTy, at the 
problem of making a career clioic4, rated educational requirements, job 
opportunities arid future heeds'as "very- higff importance" . T^ere were no 
large differences by sex m the ratmg of these three aspects. On the other 
hand.'* twice as many girld (38%) as boys (T9%) feel that working with people 
has "very high impprtancdl", whereas boys are somewhat more concerned 
J about money or salary tfiafo girls. 

\ 



QUESTION: 



THERE ARE A VARIETY OF WAYS STUDEMTS CAN LEARN ABOUT 
DIFFERENT CAREERS. OF THOSE LISTED BELOW/ PLEASE SELECT 
THE METHOD WHICH YOU WOULD CHOOSE FIRST (BY PLACING 
A 1 IN THE ADJACENT BOX) YOUR SECOND CHOICE (PUT A 2 
IN THE ADJACENT BOX), AND SO ON DOWN TO YOUR SIXTH 
CHOICE.- 



The table below lists the methods students selected in descending ortfer of preference 
and is based on their first three choices. 

; : TABEL SEVEN ' 

FIRST THREE CHOICES 



Talking to various people employed in 
different fields 

' Obtaining practical experience in the 
job itself * 

Observing someone who is employed 
in the field 

Being involved |in & Work /Study Program 

Reading about fhe career 

Visiting various institutic/ns and companies 

Talj<in£ to a Guidance counsellor 

Talking to parents and Relatives , 

Watching films about different occupations 

Getting career information as part of the 
course content-of every subject j 

GoShg to Canada Manpower or similar 
agency 

Talking to teachers In the* school ■• 

Talking to Mends 

Having informal class discussions 

Taking a credit course in career planning 

, Participating in seminars with resource 
people from the community 



Male 



49 
47 

48 
42 
30 
20 
22 
13 
8 

1 6 

7 
6 
5 
7 

5 



Female 



% 



50 
46 

45 
45 

;24 

21 
15 
12 

7 

8 

4 
5 
4 
3 
5 



Total 



% 



50 
47 

46 
43 
27 
ft 
18 
12 

y I 

' \y 

6" 

I > 

6 
5 
5 
5 
5 



V 
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If ^de^s Had alhrfxteen optfons for learning about careL equally ava,lab|e, 
M of -them would ebct to tatl^o people employed in d.^erenhcqreers. Bf- ^ 
WMen 43% .and 47%^Ould prefer Xmore firsthand, immed.ate experience,,, 
^tfierW *e loh itself>perhaps on^Wojk/SWdy assignment, or ^fc^l^ 
r: someone employed in> field, ^eod^about careers ^^^r ^ 

counselor, while not quite as populous the ^ethods menll.one^ove dlsa 
v- received substantial support.,, especially froi^ys^nd one-f.ffh of all 
'respqpdents .would prefer to visit various institu^rte^br^ompan.es to learn 
about careers , ♦ / A ^ 

* • Tbe responses to /is question were also examined irf terms of methods students, 
dilnor'elect omongther^first six.preferred methods, for leaning ab^ut careep. 
C The "six teen methods are listed in ascer^in^otder of not bejng m|ntjoned, to 
facrlitate mak'i rig comparisons with precedfhg-tsbJe.^ , \ /J 5 •-. _ 

' ' "■ ■ . TABLE" EIGHT ' • - 

> — - ' 7 "° 

* ,• 'no mention among'first six choices/ 



Talking to various people /employed 4 n different 

fields / • , , . . 

Observing someone whj, is employed in the field 

Obtaining practical e|&ience in the |ob itself 
Being involved in a w$rl<lstudy experience 

Visiting various institutions and companies 
Reading about -the career 

ftalking to a Guidance Counsellor 
Talking to parents and relatives , 
Watching films ablaut different occupations 
Getting career information as part of the 
course^ content of eyery subject • » ' . . 

Talking to friends \ , . 
Going to Canada Manpower or simildr agency 
Having informal class discussions* ; 
Talking to feaeherVin the school 
Takingq credit course in career planning 

Participating in seminars with resource 
people in the community 



Male 



* % 



31 

24- 

26 

35 

41 

42; 

50 
69 
72 

75 

79 
8'Q 
79 
80 
82 

84 



Feniale^ 



% 



74 
80 

81 
84 

V 

81 
81 



Total 



% 



28 
28 
29' 
39- 

42 * 

45 .. 
54 
70 
74 

J 

79 
80 
80 
82 
82 

82 



X. 



As can be readily seen , there are\on.ly slight differences -n- he order ng of rhe 
UxX methods. H6wever> ?s ^resting to note here that oil but three of 

^ tne^methods listed were seleqteLmong the first si* preferred waW. 
eor Ing^reLers by at least A in>e students. What ^'"ern^s y 
ftot^rocHc^me^ 

Useful I reornTngSu^oreers. However, reodmg about the career and 
taSg W a GuidancTcSmellor are also relatively popular rnethods chosen 
£S and-46% respectively, ^e ^udents as among their first s,x cho.ces, 

'-• TABiLNINE ' 




QUESTION- ' DO YOU FEEL YOU HAVE ACCESS ^SUFFICIENT 
CAREER INFORMATION IN YOUR SCHOOL? 





T . 

Mole 


Female 


Total 




% 


' % 


% 


Yes - 


" - 60 f 


53 


58 . 


No / 


34 


39 


,38 


• ■ % ' . ♦ 
No Answer/imormation 

nor provided. 


6 ••' ~ ' 


8 • . / 


' 4 ' 


. Base (nymber, of resporttleh^s) 


(1744) 


(1946) 


. (3690) 



\ 



ttfell over halM56%) of the stents Indicated they hod access to 
Wormationlln their schools. Boys were somewhaf mo^ pos.fve aboufih.s than ( 



informaf 
gir 



«~Hs. 





-iu 



\ 




9 

ERIC 



N 



TABLE TEN i , • 

— - - * > * 

QUESTION- DO YOU FEEL VOU RECEIVE .ADEQUATE HELP AT- SCHOOL II 
- MAKING DECISIONS &BOUT YOUR CAREER PLANS 9 . • 



Yes***" 
No v 



Nd Answer 



Base (Number of resG&ndenfsl) 



Male 



(1744) " 



Fema! 



.(1946V/. 



Total 



i % 



\6G 
36 
4 



43690) 
— ^ 



Three Th five students" feel tfrey recelive qcfequate help atjchodl In Waking decisions 
about career plans. Again, more ;bcW indicated satisfttertpo^ih this area than girls. 

Just over one- third (36%) of the students feeF they do not receive adequate help* 
iregdrding career pldns. This group wds asked, { " 

A ' \ *tf" "a. ' " - ' 

QUESTlONlT IF NO, PLEASE EXPLAIN-. (space Was provided for resppndents to 
.write in their answers. )m 

A total of 1 ,345 students provided 1 ,579 answers to the question, in other words, 
exactly 36% of %e total sample responded. f 

These responses were organized Under thrde broad headings: 

- • \ i A 

T Suggestions For Improvement * , 
+ ' Criticisms \ 

Favorable Comments 

; • ■ \ ' 

These headings were then broken dowi? into more specific categories, dnd,the 
comments were codedjpnd tabulated* 

As would be expected, most of the explanations were of a critical nature. In fact, 
the flavour of some of the comments suggests that som€? students quite simply took the 
opportunity tb criticize because it was offered Vo them. This observation w/tll be, 
evident in some of the comments which are quoted in^the following/ pages, 

• *'■'•'.> 15 



It shpuld also be remembered that a large majority (60%) of the°students feel 
their needs are being adequately met and therefore were not invited to share 
their views. Wheh reading the following pagetf, then, the ^enerblly negative 
tone of the quoted "comments shoiil'd be kept withm this context - that only 
unsatisfied students were asked to comment. - 0 

In spite of the Foregoing reservations, it is necessary to examine both the criticisms 
and fhe suggestions provided by these students. Many of their comments reflect 
a sincere desire to explain their needs. Altho.uqh their perceptions mqv differ 
considerably from perceptions, of school personnel / there m0y be useful inferences 
which will be helpful to those^plahninq career educatK^pVoa'rams . 



Su ggestions for Improvement °" ^ , 

Ideas about ways school might better assist students in making decisions about . 
career plans were offered by 23% of those responding to this open-ended quesffon. 
The table below presents q summary of the mai n suggest ions theyjmade. — *J 

TABLE E LEVEN r . - . '„ 

i - < • , " — ^ , i y ; 

SUGGESTION FO R I M PROVE ME Nt i 



Schools should pVovide speakers/excursions/practical/ 
experience/work study/opportunity to talk to people 
inJietd' ' ! . ■ . { m /. t / 

There<sh6uld be class discussions/seminarsj teachers 
should have group talks ■ * - ' 

Career or educational' counselling shoUtd begin* earlier/ 
in junior, grades - / 
Schools should provide /infofmWion which relates* coufses 
to where tjpfey leap! - - * 

Schools shouJd provide more materials, e.g. reference 
boqks/movies , \^ ■ "-t 

-There should be more emphasis on showm§ students >^hat 
they are suited for . ' « \ " * 



M 4- 



Base" (Number of respondents to the£openrended question) ^ 



10 
4 
3 
2 

2 
2 



(1345) 




9 -13- 



6 ~ % 



, -'fx* " \- . ./ , ..• • . • , • i 

One In ften Students who feej they are receiving inadequate assistance suggested , 
that scKooljf provide speakers or offer more practical types of experience relating 
to carjer dppo^unities, including excursidns to compares and Work study assign- 
ments!' A few of their comments are quoted as illustrations of ffie icjeas they have 
for hejfp iiwtnls area 



J 



\/Ve should have more people come in and talk about what they 
do, not just in the.medical field, but the arts, geography etc. 
Also more presentations. s ® 

■ 1 think because We should hav? people in the field we. 
i ,and see^us or'tq go se^ them. % ' • • 



vant to come 



W* don't ha^ people involved indifferent carriers to talk to. We 
'should have more .people such as stewardesses, models, e|c. come 
to the school and talk to us about the job-so, we could get a better 
idea about it. * - - 



We do not get to meet people of different walks of life to see yt\a\ 
their work consists of. One,such club which has done-sometoing about 
it is the Richelieu club in f<lorth Bay & Rotary club which htas con- 
tributed to givWan opportunity, to students to meet prdfessilonal 
people^ ' / ■ , . . ... / 

'/■ ' - v : /' ' ' 

•o I think tkat if we had some aVeas where the students could ha\ 
^ view of, the job af%ell as seminars on the job would clearify o\ 
lot of misunderstandings. 



Nof enough personal -contact with people from outside the school 



think thai* we should have a. Work shop day, where a represent 
rorrf each job come* & explains exactly what If Is they d^q, hoy 



itatWe 

front each job corners & explains exactly wnar it is rney <w., how much 
they earn/ and other things that are of- importance ?n making decisions. 



Not e-nough people from different places coming-to this school on 
careers day. I think it would be better to have a week for students 
Vgotfo -different companies to find out what they have to have to 
bcemployed in them. • .' • f • . ,. 



ERIC 



Mn this.andall subseque'ritjwges., indented passages preceded by a dot are cQmme\ 
taken from the- rqw data, quotedl verbatim. ' - 

t . ■ • - 

5s» 1 
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There should be times when students should be oble to go but & 
work ih the field that they're interested in for a l-2.wk.prd. 
This would give them an insight that field & give them some 
experience iso that they can decide if Hfiat career or fob is 
fight fcjr them, 

I think people should bp given a chahce to go out and try out a j 
fbb that they think they jike. ' The school should let th«m work 
for a little v^hile to see how its like. 

v 

4 think jhaf a student should be able to visit the kin^of place 
he Would be working in. Also he should be, able to experience '•■ 
what is Mke doing that certain job. Discussions in class should N V 
be frequent and you. shpdld hdve longer time to make up your * 
mind. J * *>.v* • *\ ■* 

■ * • \ It would b§ betterlF we could be able to try working for what 
\ goal we fyant (stfcretary^ go to a office for a week and see what 
. At isjifie. 

Another those dissatisfied with the assistance provided by their schoo^ts suggested 

fhot seminars and class discussions should be organized** Although similar rn intent 
to thd idea bf having speakers, as expressed above, thesd comments tended to be more 

jspetfific and emph,ashted q more formal almost compulsory approach. The teacher's 

*ro\£ ik disseminating career information was alsb stressed; 

i v ' . / - 1 p. / ■ v,. , 

4 J/feel that more' time during school hours shouldbe allotted to this field, ; 
* ' / af .mariy times a student has trouble finding the time or Initiatives^ x - 
/h investigate -on hts/her*own. Also emphasise 'on career planning should 
be stressed earlier ie ; grtfde 10. ' 



. . ,«.and also they should have discussions periodically in class. 

' . " ", : * • ' I . 

There is no real wby you can get information urtfp ss *yqU go down, and 
the majority ofjjthe students don't go down. There should be more 

• seminars as there was at the beginning of the year or a course not 
^ecessajily with d credit. * ^ | 

In eaqK^subject you should be given some ideO of what careers v 

* that Subject could let you intoy& this isn'f done. 




• / 




Well, I feel that I haye fairly good access tp career information 
but it all seems fairly general. I really feel that. we should have 
classes on careers and have more career days. Also' I feel that- 
\ it is fairly hard to receive help at school in making decisions 
\ because of not enough time etc; I think it would be very help- 
ful and useful to all/ if we -had discussions ete.-dnd more career 
education. It would be most beneficial after making a fairly 
stable choice, to set aside £ne day to go and see someone in 
the interested field. " ; > ■• ' 

„ Because of +he/trme l«mf involved m the school (yeaF>dpy, 
* there is not encjugh ( tir^e to discuss the needed information 

about careers. I think a few days dedicated to pareers - In 

full, would be d great help. . . . ; . 

' v * 

Earlier in the questionnaire^ \ marked 'informal class discussions 1 1 
as No.K We need {o have discussions in order. to find out the 
'pro's and con's' of *a particular job.: We don't kffow enough 
about job availability. The only eldss in which* 1 get any info * 
is\ typing - and whd wants to b% a secretary 9 * 



I would like to be told of the, different difficulties and opportunities 
which U>ivill face, once leaving school. Instead of making a 
guidance appointment, I think the feqeh'ers should explain the 
■ \ experienq.es we might have . It shpuldn't be all theory, maybfe 

discussions would help. ' S 

.' -. . ' . * • ; i ' . . - ' 

Help^is easily achieved in the Guidance Offtcje but I ( fee I this 
should be extending' to the classrooms m \ + 

Some students (3%) recommended that career counselling begin Tn lower grades 
their concern being that students need assistance ip choosing the apprbpridte 

op'tions before they r<pach the senior level . 

■> • , •• • • 

. I feel that each person has their own personql needs and not . ; 
enough people even thinl^of going to a guidance type person. 
Help if» choosing a career, or rather learning about a career^ 
-should be initiated at an early level in high school, so that 
• the student doesn't make a mistake 'with regard to hisAfcr 

• < \ options. r i • / 

. | ,tfecp(iffe they've waited until we just about finfshed schobl befqfe 
\\yey help us tn making decisions, I feel it's a little tdojate slrjce 
tfie.decifcjon should hdve been mqde at the beginning of high sc hool 



• . \ • j 

. < Until now career planning was riot mentioned to me. M think ^ 
they. should start giving options or cdreer 1 ideas to grade 10 
students. If this \$ done, they will benefit fey choosing the 
^ right subjects latafr. ' * ' 

No, I feel in guidance you' get enough help, but there should 
be courses for choseing a career, in* grade 8 when you must , 
chose subjects you don't knpw what you want the teachers v 
dren't rftuch 6elp they just tell you which course they think • 
you should take. They don't explain tFre,different courses 
and talk to you individually. v * f 

. . I Haink students should be^councelled from grade- 9 and helpex) 
to pake, their , decisions because it is a long four years when 
- you don't know what you are doing it for. 

sr suggestions for assisting students {see. Table 11 for categories) are quoted 

The corpses offefed in school do not relate ta most careers as they 
are too general . Since the Credit system has been introduced, 
. t thsre should be mpre of a valiety of subjects which relajfijcu^ 
•> specific careers' tfiat the individual is 'intending to pursue, 

^ ♦ 1 

More specific fields regarding aagstability of a certain subject. 
V eg; if courses are needed or pow much they are helpful. 

* ~ A student has many other worries in school such as graces, options, 
etc. that frequently he overlooks^what his ultimate gob! m school 
is and what his career plans are .thus f think that the schodl should 
moke a student moVe aware 6f*job opportunities and what she should 
do to enter that field. . ' 



You don't have enough subjects thdt co-ordinate with later jobs % « 

I feel tor instance, movies about.different occupations could be 
shown sometime^ - after school, maybe, for those interested. • 

* * i 

No - mainly because there is not enough information about 
different careers. There jjiould be more field l trips and films. 

I think that the Guidance-Office should have films on a certain day, 
say designing. If you want to .know about it,»go 'after school and 
learn stuff about ft, ^ h 

. - / / ' 



I require more information on what Lplan to major in. Marketing 
is that field. I can't seem tp find enough information on what li 

it has4o"bffer m 



has to offer me,* My opportunities in this field and exactlyVhc^ 

ie. ./•■■■! 



It would be helpful if J were given alternatives as to what type c!>f 
work [ could get into it. I don't have the ielducational requirements 

for what I have planned. ■! 

• l % 

I think there should be more emphasis on helping students find out 
what [obs tfcfey are suited best for. I think tests should be taken 
that will show what tha^particular person dees best. I think I.Q. 
tests should be taken to show our level of intelligence. 

It is difficult. to decide on a career, and v6ry important to find a 
career I like. I have Experienced few opportunities in school to 
get help in deciding oirdjre,cting myself in the right field. , ' 



Criticisms 



As noted earlier, many of the comments made by students dissatisfied with the help they 
receive at school in the area of jeereer planning, wjere critical. Matty stjudents, singled 
out Guidance as fqiling to provid^ adequate assistance but teachers a U^j received^ 
sjjare of the blame. 4 . j / 

* A summary of the points the students made and how frequently they occurred is 

' v «■* presented below. '•; 
V TABLE-TWELVE 

. . .' . CRITICISMS 



I 



■Criticisms regarding the quality of information provided by 
Guidance Department 

Criticisms of Guidance Counsellors *f 

Criticisms of teafchers 

No one will tell you what to do 

School does not have/give inforrngtion regarding ^arcers/futug^ 
planning/specific jobs .* 

Criticisms of Guidance policy of students 1 appointments 
No .one ever talked to me 
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Base (Number of respondents to the open-ended question) 



(life)? ^ 



i 



Eighteen percent of those whd feel they do hot receive ddequq^ 'hejiyft School 
in makingf decisions about ca/eer plans p^rttedout that the wfprjn\o\\£n provided 
was 6ut-oi-date, inaccurate or not specific/ Enough; to menjfion ohly a few qf 



the main criticism^. 



here is not enough specific material, jusj/tfery/genen; 
information (e.g. teller's Job at bank) ifyou w<W to &et 
into a. specific field, you need more* Information thary 
me guidance office can give you at 



e present timfe^. 



We\don't have enough information about the in formations 
about the requirements, the futu/e the salary, the trends 
"e tc . of the job . , 

\ 1/ ■ ' i # * 

Imformation in phamlet not up todafe. 

.Not enoutah help explaining about different typek of) qOreers 
Just toajorones are mertttonpd. , ■ I j , 

No, because\nbbody wants me to be what I wanflto be. 
There is f nO information on rrL career what so evs|./ 
School does no\ have anything to do with my carder choice 
and does not h 

When I go into the Guidancd Office for information on the|okj 
Pm interested In alfythe pamflets etc are very old dnd the 
information on some of them Bs no longer true. 

Information is oufdatecL Can't seem to decide on what h * 
right For me in the future. 

Thpre is not enough info\mation available concerning careers. 
Guidance does help sorrje though. We are here in school to 
prepare for our future yfct we aren f t informed on wtofls 
available to U£» ' . ' ' * 

Although there is quite a biftpf information dnd opportunities to 



obtain ihf. A in our school, I think that 
whitf^i are riarrowly covered rrjerely b§ 
men f s jobs eg. forestry teclyiiifhian. 



there are quite a few things 
cause they*are classed as 
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There" isn't enbUgh informatlefn^out vqripys'careers, thjis area Is 
very limited. 'Most Information Is almetl^ at people gjping to _ \| 
university, not for people gofng to a community college or 
right to work. 



1 

So far I have had no access orjhelp about making career plans. 
I don't thing anyone in my clcjss has felt they could just go down 
to the GD and look at pamplets, etc. : I think this school i^ for 
i the bright child, and not so bWght-doq't get any help at all, 
\because a school like this is jijst f6r k?ds who are going to 



university . 

think that the guidance 
Irs nof the best place for 



tb only go to gr. 12 that 



be lectuned or fueling gu 



counsellors push university to# much, 
everyone. They think that if I plan to 
jo to work for a year or Iwp, then go back, or to get married or 



I'm closing too many doors - that may 



le true however I hove the (right to choSe and decide without 



It^ for my decisions* 



• Unfortunately not in^this schrpol - the Guidance department seems - 
geared for producing doctors^ lawyers, accountants, etc. They" do \ 
t nor have the available infprrftatiorTfor students interested in nebt 

or completely different fyjbes tof careers. 

■•• ^ L i r * * 

They talk with to much PROPAGANDA in what is good( for the 
individual. They fill you tall pf hopes. 

K$dy no because there's a new course coming out next year & \ t — ° 

haven't really been told of whats happening in that cdurse. 

I don't reaHy understand. I picked this subject but I fleel like ' ' 

changing it agaifl. A don't no If its the right thing. 

r \ \ . " 

Although ttie comments quoted above emphasize the poo^ quality of the Information 
available t^> students, other respondents laid the blame more squarely onWhe services 
of the Guidance Department in their school. A few of the more typical comments are 
quoted below. 1 j| , 

* - 

| Not enough attention is paid to this area. Trying to find^a 
qareer is difficult. I found vary little cooperation from my 
guidance teacher. ! would I ike more. f> 
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Guidance Counsellors do not supply enough iftformafion. They 
mix you up more than anything and influence your decisions 
, too much . 

The guidance department can not.help most of us because the) 
themselves are very miss informed. Cburses do nof guide us to - 
helping us to making any decisions about the future. , 

I feel that my counslor a mate didn't like to spend much tim£ 
with me. 

The teacher^ in the guidance department tell u£its our own 
decision, but they really dont answer our questions. They say 
they dont want to* influence us & they lightly push the question off. 

The guidance counselor was reluctant in trying to give me all 

the information I required. The counsel ler was too impersonaj and as 

such I found it difficult to ask his advise. » 

■ ■ • • 

Because 0 half the counsellors. don't know what they are talking about. 

I'vfe been screwed enough - I went toguidance to receive help 
about certain course. & was told Ryerson was better! then university 
- I was advised to go to a 4 yr. program which I did and was then 
told that a university program was better. - Therefs no way I am 
/ going to waste my time listening to counsellors wHen*l f m only 

going to get screwed in the end. " ^ • , 

\; ' ' 

Some counsellors have a tendency to confuse a person more than 
before the interview. Some are helf>fpl\ but others sound like 
computers, stating endless facts! | 

1 1 " .7 

I have made various requests for inter 
department sinc^the beginning.©! th^ 
yet had that interview. 



/iews with the guidance i 
school year and I have* not 



Since a lot of the time you can get 2 different stories from 2); 
different people. j • ., " I * 

As can be recidily seen from the above comments, the criticisms of counsellors are 
contradictory and varied. Some students feel the^ are influenced too much, others 
not enough, pome feel they are offered too much imormatiorrf^which confuses them, 
others feel npt enough factual data is provided. f 



24 



vJ 



CriticSms Bleachers tended to be more yniform in that the main problem seems 
to be ||p§rthat teachers do not take the time to talk about career aspirations 
With skills. 



With s^jd^fe. 

"'T Vfr. , . f 

|f say no because the teachers don't have time to help you in . # 
Sfi. jltiaking decisions. That's why I think the ministry of Education 
S' 1 ; §hould do something about this. After all that* is part,of what • ^ 
Jf i f>ke pay taxes for. '.- r 

U[ 1 §At school none of the teachers ever talk about career planning 
$)' 1 in my classes so I feel their is no help available. . 

J.'. | l said no because I feel that most if not all. of the (teachers are 
W ■••■"I'busy with their own subject material and that the Relationship - 



J — " - I I 

between most students and teachers are very impersonal so 
/there is really no one in the school to whom you cqn # talk to. 

Six ^rcqnt of the respondents indicated that they woifld like stronger direction from 
counsellors as well as alternative suggestions. 



Guidance councelors, 1 think', tend to give the Full responsibility 
on the student to make his own decisions. Many times the student 
does not Wow enough about the career? and the counselors do 
not give bltematives. The student are not aware of many things, 
eg. subjects not needed; job opportunities. / 

It is diffucult to talk to a counsellor at school about a career 
because they don't suggest endudij they just reply whaNyou ask. 

If I ask*for,he!p, I get an answer 'like/ "It's your decision, do what 
ev0r you think is best foryou". I want some suggestions. , 

( >^ liyiu went into the Guidance office, theywould give you some 
^ information, tell you what subjects you would need but nof enough 
to help ybu come to any conclusions. 

H: ' 1 • 0 j' • - * 

They vgive you pallets and talks but they don't realy explain 
I i and show you everything. They say well this is alt the information 
■J...'", we *have and leave you at that. , / 



5 , hi ' 



Insufficient instigation to become something. 

People think that it is my decision and fhey don't want to 
ipfluence me too greatly; but I heed that Influence. 
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Often the booklets.and phamflets give yau oiHly the 
to the ^areer. I consider such things as the wages, d£ 
the career ond, certain drawbacks much more importci 
Gonsellor only tell you to do what you thinks ^ 

No attempt is made to help the stud^ who does not know how 
or where his future lies. - 

Don't have much to offer in jielpii^.vffltju make decisions. 



tron 




No: Since the guidance people don't really understand .a 
students probL^mTT Unwilling to say anything definite to 
the student wjhen askeaNg direct question! 1 1 Most' 
in the files are*outdated % 



It seems when confronted by a councilor they have adequate 
information but some how not able to convey their thoughts to 
the student, show him when all the alternatives supplied to the 
individual. 

Five percent of the students who responded to this question pointed out thaf schools 
" lack detailed or specific information about careers and that planning for the future 
is hampered by this lack. 

. The school doesn't explain about specific jobs or the salary involved. 
- * . ' • Everything talked about in general. More class time is needed in 
this area as it is of the utmost importance. 

- . I feel that most of the information receive by the students Is jusl* 
* general knowledge an is^not specific enough in stating facts, 

like. 1/the need in that field for more people and job opportunities 
2/Salaryof the average man in a certain field 3/Working conditions 
etc. etc P 

The inability to obtain information in the future trends of the area 
of work (ie) expansion of industry. As well such occupations that 
would contribute to society Is also not adequately covered* The ^ 
, idea of the type af working environment that Is involved as. well 
as the type of personal staff that Is involved h aho not taken 
into account. % • 
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Career are not completely explained in detail to the ^tudent, 



\j . There should be more' information about jobs and future plans 

* • ' than just* talking about credit*. ~ . * * - 

. x l feel that there Js altnost no help to speak of here . We can 
- get^ourse selection help but nothing very detailed about f ' - 
specific jobs or careers, * 

. There are vefy few organized programs in the school pertaining 
to employment dhd tp your future when you leave school. The 
. guidance department seems to* lack, adequate knowledge of post ' 
; high school activities^ Trie bulk of the aid I have gotten is \ 
^ through discussions with teachers. °* 

There should be more! HELPI1! There is no carrer help in thi$ 
school. Give you a pamphef and tell you to go. Most people » 
don't know what to do after this school because df this. 

v Four peVcent of. (he respondents objected tothe policy of having to make an appoint*- 
ment to see a Guidance counsellor. Some respondents feel that Guidance sessions 
should be cdmpylsory for all students. * % >- « 

^ 1 1 Ts very difficult to get enough determination to force oneself,* 
to investigcftte the possibilities, especially when they are so many. 
I think the information should be regularly forced on us. At the 
moment I feel ignorant to say the least. 

In this school, to require'information about job pjqnning ytyt. 
9 must go to Guidance, they shoulcf come to you. Job access , 
x x (most) is notoccqujrabte for independent, trade, or jobs of 
^dissatisfdctjon . -"Please consult the student. * 



Some people are" more shy than others iJVhar% talking ^ith a 
person you really don't know about your perspndlly live. 

Very few times does a guidance Teacher 'discuss these things/ 
with the student, and each time we need help we^have to jjfet 
an appointment. • >7 

I have really no idea about future plans^and have gotten very 
^ittle help from, the schools suggestions. Call each person down 
and have q informal talk, "have career pflanning sessions. 
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. . . . .also some people don't ask for help because they are too 
la*y . 



• , Students sllou Id be encouraged to have interviews but are.' 
reluctant because of the number available. 

-I 

I feel that there should be a school rule to make every student 
have to see a guidance counsellor. This way the counsellor con 
make the student aware of all the career possibilities. Afso a 
student might be fust foo shy to make a .guidance dppofhtment 
so one should be made} for him. 

^ Afterjjrade 7 you; have no guidance periods. If these periods 
were extended through to at least grade 12 then the individual , 
could perhaps understand his situation more fully . 



Finally, in this section are the Bomments from 4% of the students who simpl^ said 
no one had ever offered them any assistance in this area. 

f . I carinot truthfully ansWer this question because I have not yet askecf 
for help from the guidance department nor has it been offered to me. 



For example this is the 
appointment. ' • 6\ 



first time I have been called for a guidance 



Because I don't think cinyone has really sat down and talked with 
me about it. 

We don r t discuss careeift at all in this school. 

So -far I really haven't worried too much about a, career, I have 
given it some thought but I really don't have'the slightest idea 
whaf I want. Before this questionnaire my school has never even 
approached me with any information about careers* I imagine 
there is information Jh the guidance office but I haven't gone 
to ft. ■ "\ . ■ ... J " V 

I have been Here one year * ^L m and not once did any of my 
classes talk about what you- Want to db after* you leave school. 
I have still not made up my mind and I Kope that this school, will ^ 
influence me in choosing right. , V* ' * . > ■ . 
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In spite of the fact that only >h&6 students who felt they, received Inadequate 
assistance were invited to respond to the question, 25% of the respondents, 
provided either favourable of at least uncritical comments. For example, 
9% of the students commented about Guidance Services 1 , noting how much 
effort they devoted to .helping students and sympathjsizing witb>e enprm.ty 
of the task . : 

■ The school right now is involved Aseme WO students - it is 
important in choosing a career, but the school is trying hard to 
set up information days to obtain necessary data. -. 

?" No, because I feel it's just impossible for the guidance counce I lors 
' to collect enough information about every single job or cpreer 
opportunity to satisfy the needs of a person concerned in only 
one specific area. 



I ' ve been to the ki\ dance office many times arid I feel they 
try to help but wbnder if they always manage to do so. It's 
nice to see pepple care but I don't know w,hat I want. 

the guidance counsellors don't seem* to know enough about 
specific careereW-thls isn't rheir fault since they can't be 
expected to know specifics about several thousand jobs. 

• h " *■ i " \ 

Guidance dep't seem too small or unable to deal'with job 
or career opportunities to the extent it should. ReaK*e that 
dep' t has -to serve whole school . Perhaps a new branch . 

The Guidance people do the best" they can. 

There shoulJ.be more gujdarice teachers ayailible toxoid" students. 

| feel there are too many students that need ha lp and not enough 
a helpers.. '.' ' ' ' 

-Adequate help is barely enough . Guidance in particular have ^ 
very little time to deal With each student individually. I 
"personally feel that more ^faff, would Help solve this problem. 
• These decisions are very important to us, and it would help if 
~ more information and help were available . - 



* ■ ••• .. .-. I 

No because not sufficient counsellor administrators.. ' 

Being in.Gr. 13 this year, I haven't had the'advantages°that k 
the people in the future wilfWi because the help in the 
schools is improving but wasn't as good when I was going 
through the earlier years.' * * . 

Not enough time and not enough emphasis. 

• ■-. ■• - ... ^ . « 

I have no'doubt about the good intentions of the Guidance 
staff but I feel the Guidance office isn't very close or int.mal 
Perhaps you are shortWfed and tbistfs.fbe problem-. 



There ?s little contact between student and teacher because (career 
officer) Of ratio 1:500. -You can see him if you person-ally contact 
hiii but if your not motivated your at a loss. 

life the guidance counsellor who should give us enough information 
Lut a career that we would like. He should try to find what we 
would like according to our interest. .. this is not the proWerri i as ■ 
. 4uch as most students do pot go see him : They either thmk he .s.too 
busy or they are frighteneil of something. 

Nine percent of the respondentsTimply reported that they had not sought assistance 



. There may be sufficient information but I wouldnH know sljhce 
' I've! never tried. ' " « " - 

Have not asked for help and therefore have not received it 
as far as career decisions are concerned ^ However. I feel+hat 
the help is available if the student (myself) would make the 
effort. t , - 

' . * I am lazy. I haven't bothered looking into any of the guidance 
♦ • .*. ' offered, so in this way 1 have received, no help.' - , 

' /. I haven't received any help but then I haven't inquired either. 

Also included in some of their comments were assurances that very Jike.ly the infor- 

Aartor : would have been available had they looked far It P| that 

judge the resources since they had no experience onWhch to base a |udgment. 
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Possibly because hhave never asked for career help* I have 
read the literature in the guidance office, but in the end it all 
boils downfo making my own decision. I'm sure the help would ^ 
be available if I required or asked for it* 

I really can't answer ^5 because I have rlever approachecMie 
guidanceVoffice for help in choosing a career .and Keel my answer 
would bV;W»fair to -the people concerned. 

Well I've never really given a dareer much thought sb l*ve never 
really asked about anything there/are leaving me in dark about 
how people in the school can help me choose a career. 

Pm sure there is adequate help but I haven't really asked about ip. 

-in jhat I have not asked for the help. If H i? needed, I hope it 
is mere! h ' ■ \ 

Mil answer is no probably because \ don't go. out and seek in cq|eer 
planning from my schoor. I r m fairly sure of the field I'm going thto 
ttjough . 

Finally 7% df the respondents stated that they felt it was the responsibility of 
students to/seek our required information and make their own decisions. 

• * 

The school, can only help yog as much as any other person . I 
v believe it is up to the student to take on some responsibility 
\ ^ on Iris bjehalf and not the school's. 

No because I chose a career I wanted to take but/we cfidn'f 
go on to discuss if I would be interested in anyfhing else, it 
U> was my responsibility to look for myself without anyone 1 * f 
t suggestions. , * * jj 

I saw NO became it is really up to the person herself or himself/* 
The sfchool might say this Is a\goqd opportunity* But you wfil try^ 
and maybe dislike. It is Up to the individual . '■ ' 



/ 



I answered no because I feel that although information can be made 
available through the guidance office it is basically up to me and 
my interests in deciding a career. I have basically chosen one 
anyway and I am working to that end. i f 
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. In my estimation , it is not the responsibility of the school to 
"help 1 students make decisions as to careers, ^n individual's 
own i^sti'ncfs and feelings are the best patlp to a successful 
carper choice*. r 

. . I don't really think any school can do that, the decision should 
* , strictly be up to me person. AH the school can do- is tell you 
about the job, what is required to get the fob eta. *• 

- - ' ' • * V** 

^. • h don't need to be told or shown things Jhatll could do* I'ye 
made up my miifd, and I'mxjoing to work up to what I Want to 
be. Hoping I ftake it. y „ 

Some of the comments provided by the studep+s did not belong in/ the categp 
discussed in the preceding, few pages, nor were *tKey made frequently. A Ye 
examples of this type oy comment are quoted belbw as illustration. 

the information tends to bp frdm Canada only, this Is all right 
for the majority of student but <thepe are a lot of opportunities 
in different countries, (eg. United States, England, Cermariy) 

I wcls tola and allowed to go to several colleges. I arrjved 
on time for' my appointment, even though it was a|long/(ftstance 
to go to/ The- f person I >lvas to talk to was late. I pad fo wait 
for him jand was late for work that night r . t.clon't think the man 
took his* job personally. He didn't really seem interested ?ri 
his job, helping others. 

9 

v • I feel that if a student has not the right qualifications, he is 
discouraged by the school ta continue. If one hasr^t piade up 
.their mind/ then the subjects they take in high school can not 
fully know for what cause your interest Ore in* (In other words, 
in high* school you must knoW where your ambition lies cfr school 
is useless) 

i . • : '< V ' 1 .- ..■ ' : \ 

I do not plan to do secular work I must go tojny pastor or 
Other fellow Christians to get proper guidance. 

♦ Because you can't judge what you want to be by putting holes 
in paper if you know want I mean.- , y 



The reason being that I find It hard to go talk to someone about 
my problems. I don't really care about the problems of others 
why should someone care about my problems. 

There is no way I am that close to anyone in this school, I 
am just another I.B.M. card to you. 

Education is different from knowledge and wisdom. 

« / 

If you get stuck with a grade 11 home form when you are ir* 
grade 12 you J never hear about seminars. You forget about , 
the stuff in the guidance office because it is out of the way* 

I feel the school should have a room especially made for the 
students with a lot of Jnfor. about various careers that could 
be at our use anytime * 
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SUMMARY OF FIM t'NGS 

. " - • • ' / 

A total of 3, 69(#studenft 'selected on a random I c»s!s from 46 Metropolitan Toronto 

Secondary Schools participated in thp surve^. c orty-seven percent of the sample 

was male, 53^ female. Two-thirds'of the sh* i >its indicated that they intend to 

ntinue theif education at either University or a Community College, and 71,%"" 

Sported that thetf are enrolled in Advanced Level courses/ 

The' following points cover the major findings of the study: 

Over half (57%) of fhe^3/690 students who participated 
in the survey said thgt their career plans are. either "very 
. specific" or "fairly specific 11 . Most of the remainder are 
uncertain of undecided^but only 2% admitted that they 
have not thought about ia career foi themse'yes, 

• Three in five students indicated that in making a career 
decision thqy would attach very high* importance to the 
consideration of their interests and, ds well, to the 
satisfaction of personal) needs Such as self ful fillment 
goals and values. 

h large majority of the respondents, when asked how they 
preferred leorning about various careers, gave priority 
to the following methods: 

' t talking to or observing someone employed in the 
- • . - . - field, V . 

* ; \ * - qbtaining practical experience ^{sych as Work/study) 

* } in the job itself J \ . 

* • ■ 'visiting various institutions and companies 



• Thtrty-eight percent of the students feel that they do not 
have access to sufficient career information in their schools* 
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Over one-third (36%)„ said they did not receive adequate 
help at school in making decisions about career plans. 

the 36% who indicated dissatisfaction with the help received 
at school regarding making a career decision, were asked to 
explain. The major criticism was that th§ information available 
to students was of poor quality,-* not specific enough, outpf 
date or simply non existent. One in ten of the students unhappy/ 
with Hie assistance provided irt their schools suggested that more 
practical, on-the-job types of experiences would be helpful and 
that speakers and excursions to plaees of work would kelp 
allevfate the problem. 
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3. 



4. 



5. 



SUGGESTED FUTURE ACTION 



lncrease°the quantity and duality of career information available to students by 
makihg adequate school budget allowances for it. Greeted effor/s should be 
made by government agenqies, educational authorities, business/and professional^ 
associations, educational institutions, and other groups to j^rc^ce a broad 
spectrum of career information in a variety of 'medial having regard for the 
differing levels of achievement dnd aspiration amond student/, 



\ 



Improve the facilities for display and ready access to career information. 
Teachers should relate their subjects tjp coreeF opportunities and future trends in 
related fields whenever possible and should hold periodic discussions oii these 
topics. Greater stress should be placed on encouraging students to. seek out / 
and apply career information. * ; 

Educational authorities should pldce more emphasis on the importance of career 
education with opportunities for students to select full or short-term courses re-? 
lated to career planning. ^Jhe development of curriculum materials for this 
purpose should be given more encouragement. 

A central agency 1 or service should be established on d cooperative basis, to 
! maintain an annotated bibliography of.all types of current career information 
I suitable for school use. - ».".■' 



Ensure that there is adequate teacher and counsellor assistance to help students 
to: (i) become familiar with career information, (ii) explore career opportunities, 
and (iii) set tentative career goals. The organization should permit school 
/ stdff to be available hot only to students who seek help voluntarily but also to 
those who need special help and encouragement. School Counsellors should 
become more proficient in using career informqtion in their ^ork with students. 

6. Schools should mdke.'every effort to utilize human resources in the community as 
discussion leaders or seminar participants for providing first-hand career in- 1 
--fQiroation to students. . . ■• ' 

7# In cooperation with community resources, schools should develop opportunities 
whereby students can undertake try-out experiences or observe in actual Work 
Settings through participation in cooperative programs or work study activities. ' 
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. QUESTIONNAIRE FOR STUDENTS 

/ ~ 

IE GAR DING CAREER INFORMATION 



•/ 



! / 
/ 



THIS SUR> 



Tuic 5U kvt:T1SI DESIGNEe/tO FIND OUT WHAT . 
NRb^K5aNN*GI FOR \ CAREER AND MAKI 
wIS^PlSSe fcA& THE FOLLOWING QUESTK 
FUTURE^ ^ A pp R oPR|ATE/BOXE 



J 0? ASSISTANCE STUDENTS 
DECISIONS ABOUT THEIR 
AND PLACE CHECK MARKS 



A 




f BACKGROUND INFOjlMATfbN: 

AGE: U and under | { I 

' . i 

19 - a 

20 or over Q 

r 

MAJORITY OF YOUR COURSES ARE AT: 



/ 




gr/de 




YEAR 


9 


c l 71 




10 




2 


Y 




3 


\ n 


□ 


4 


\ 13 


a 


5 



Advanced Level \ | 
General Level 



After leaving this school yow intend to-. 

j Go To Univerlity \ I 

/ Go To A Community College / □ 

Seek Employment , 1 j 

Enter An Apprenticeship [ | 

Other D 

Don't Know □ 



/ 



SEX : ■ 
Male □ 
Female Q 
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M the present *j4c would you say your careei >*cfns are: (Check one box) 
V^ry Specific * 
^atrly 'Specific CZ t f 

* □ / 1 . 



UncertainAJnjl^cided 
Non ExFst^t/ttaven'r 



i Thought About It 



Talking to/various people employed iryHyerent fiejpV 
Observing someone who ty employ* 
"BeiJjgi 



involved in a w6W</study experience 
Obtaining practical experience in the job itself 
Watching films about different occupations 
Talking to a Guidance counsellor 
Tailing to parents or relatives 

■ y : \ ■ 

Visiting various institutions and companies 

% 

Having informs! clans discussions / 

Going to Canada Manpower or similar agency 

r , . > • 

Talking to friends 

Participating in Seminars wift resource people from the Community 
Taking a credit course in career planning . \ 

Getting career information as part of .the course content of every 
subject \ . . 



e field* 

/ 



^ nei are a variety of woy/stadents calUearn dbout different careers . Of thoie 
listed below-, please select the method which you would choose first (by placing 
o k in the adjacent box), your second choice (put a 2 in the adjacent bex)L 
ay(d so/on dowri to your six thr choice . I ' / 

■J / . / y . / j— j 

Reading.abo^t the car^r // / ' \ . / 1 ' 

D 
□ 

□ 

•□ 

Q. 
.□ 
□ 
□ * 

a 



Talking fo teachers in the schdof 
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u 

□ 



-3- 



3. How would you rate we following in Importance when making a career decision for yourself? 
(Ghectc the appropriate box for each item). 



Very High Fairl/High Medium Fairly Low Very Lo 
Importance Importance Importance Importance Importance 



Educational requirements 
Money/Salary- 

Future trends in that area . ^ 
Opportunity for working with people 
Your aptifudes/strength* & weaknesses 
Ypdr Interest^/ 

Opportunity ^o contribute to society 
JLoccrtion 
Prestige 

Job opportunities in the ff&id 

Workin^hvironment 

'Wha^your parents would like 

Satisfaction of personal needs, eg*. self- 
fulfillment, goals, values 1 

" / * 

Do you feel you have access to sufficient career information ih your school? 

. . * vJ □ nL 

Dtf you feel you receive adequate helfi at school in making declsjops abouf your career plans? 

. • y« a no □ 




a 

CD 

□ 
i i 

□ 
a 
□ 

a 

□ 



If "No", please explain. 
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y INSTRUCTIONS FOR CONDUCTING STUDENT SURVEY REGARDING- CAREER INFORMATION NEEDS , 

s* — - — — " T~ """ rrrT . 

ADMINISTRATION > ,* '• - ." 

i; The Simple in your school will be a Minimum of 5 sfuderit^per grdde^with a relatively even balance ^ ■ 
between boys and yirls. *; . • N 

2. Students should be selected as far tfs possible an a random basis. ' -.•< . 

.3. Administration time is approximately 12 - V4 minutes. 0 ' - 

4. Preferably administration of the questionnaire should be -conducted .with class-stee or larger g r ° u P s - ^ 
* it is expected that participating students will receive an appropriate introduction to the purppse of the 

survey and will complete answers under counsellor supervision. 

5. Administration should be conducted during the period ending on or about FRIDAY, MAY 17, 1974. 
TABULATION • ' ■« '. s ^ * ' : I 



1. Each participating school is requested to complete its own tabulation.. ^ 

2> two summaries- are, required - use two blank forms to record the totals (one for girls, one for boys) . 

3„ For tabulation of question #2, ^se'the attached two tally sheets. - \ : " 

4 For question * 5, the second part, please clTp^off the portions on which comments have been written 
and send these in with your tabulations/ The. comments will be coded cjntrally and summarized jn 
the final report. ' . . 

RETURNS ' - " ' • • ' - * 

•1 . Place your tabulation 'summarjes/and sheets with wriHen comments in one bundle with clear school 
^ identification. \ " «..«, 5 / - 

20{ Send the bundle to the central guidance and counselling department in your school system. Bundles 
will then be collected from these locations. / 

3. Please forward the bundles by. Friday, May 17, but certainly no later than Tuesday, May. 21, 1974* 

J , ■ ^ "' ' ' ..s ' * • ■ " 

' »t ■ »•■». * i . .« 

4. • fhe final report wHIBesent out as soon as possible after thi^date. " SJ 



NOTE* PLEASE RETA if3 THXlSDE^tl^P^rHlESTnT^ DEPARTMENT OF MANPOWER AND IMMIGRATION 
IS MOST ANXIOUTtonpltBPA'RE AN lN-DtPlh ANALYSIS OF THfS DATA. THIS WILL PROVIDE AN 
ADDITIONAL SERVICE TO ALL PARTICIPATING SCHOOLS. YOU WILL BE CONTACTED REGARDING 
THE COLLECTION OF YOUR QUESTIONNAIRES IN THE NE AR FUTURE. ^ , ;, 



THANK YOU FOR YOUR PARTICIPATION AND COOPERATION ' * 

ERJC . :'..,:<Y*~-^^r 



